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Agreement
T H IS A G R E E M E N T  m ad e  an d  en te red  in to  th is ......................................... day  o f....................................... . 1936,
betw een the R etail F ood  C lerks U nion, Local No. 87 0 , affiliated w ith  the A m erican  F ed era tio n  of L ab o r 
through the R etail C lerks In ternational P ro tec tive  A ssociation , here in after re fe rred  to  as the  U nion, F irst
P a rty ; a n d .......................................................................................................here in after called  the  E m ployer, S econd Party .
Mtnes&etl):
T H A T  W H E R E A S  the parties here to  believe th a t  the  best in terests of all concerned  can best be p ro ­
m oted  an d  safeguarded  b y  harm onious relations b e tw een  em ployer an d  em ployee th rough  a m utual u n d er­
stand ing  to  the end  th a t em ployers shall receive a  fa ir  re tu rn  on the ir investm ents, the em ployee an  adequa te  
w age for his labor, an d  the consum er shall be  served  a t a fair an d  reasonab le  p rice;
N O W  T H E R E F O R E , in considera tion  of the p rem ises an d  of the respective prom ises, ag reem ents and  
covenants of the said parties here to  they  do  h ereb y  m utu a lly  agree as follows, to -w it:
SECTIO N  I. T he E m ployer shall em ploy  an d  hereby  agrees to  em ploy  (a s  b o th  regular an d  ex tra  
em ployees) only m em bers of the  U nion in g o o d  stan d in g  an d  th rough  the office of the  U nion, p ro v id ed  how ­
ever, th a t in the even t the said  U nion can n o t m eet the  request of the E m ployer for an  em ployee the  E m ­
ployer m ay hire a person  n o t affiliated w ith the U nion, b u t in full an d  com plete  com pliance w ith the fo llow ­
ing rules w hich the parties here to  m utually  ag ree h e reb y  to  ab ide  by :
(a )  T h e  E m ployer shall d ischarge said  person  so em ployed  if said person  shall n o t have  becom e a 
m em ber of the U nion in good  stand ing  w ithin th irty  ( 3 0 )  days from  d a te  of his said  em ploym ent, a n d /o r  
shall no t have m ade his app lication  for adm ittance  to  m em bersh ip  in the U nion w ithin one w eek from  da te  
of his said em ploym ent.
(b )  T h e  E m ployer shall no tify  the U nion of th e  em ploym en t of said person  w ithin one ( 1 )  w eek 
from  d a te  of his said em ploym ent.
(c )  T he E m ployer shall p ay  to  the  said  person  so em ployed  during  the perio d  said  person  is n o t a 
m em ber of the U nion the  regular union  w age p ro v id ed  for in this ag reem en t fo r the  class of w ork  said 
person is doing.
( d )  U pon the U nion receiving the  app lica tion  of said person  so em ployed  it shall fo rthw ith  p roceed  in 
accordance w ith its regular p ro ced u re  to  investigate sa id  person  an d  tak e  the requ ired  steps for his ad m it­
tance as a m em ber of the U nion, an d  upon  the U nion find ing  said  person  eligible for m em bersh ip  an d  in its 
opinion w orthy  of m em bership , the U nion hereby  ag rees to  ad m it said  person  to  its m em bersh ip .
SECTIO N  II. T he E m ployer shall, an d  hereby  agrees to  n o t discharge or discrim inate against any  em ­
ployees because of his m em bersh ip  in said U nion, or affiiation w ith the A m erican  F edera tion  of L abor 
a n d /o r  for upho ld ing  U nion principles.
SECTIO N  III. T h e  E m ployer an d  the  U nion ag ree  th a t the m inim um  w ages to  be  paid  b y  the  em ­
ployer to  its em ployees,an  a  to  be received b y  such em ployees, w ho are  m em bers of the  U nion during  the 
time this ag reem ent is in force an d  effect, shall be in com pliance  w ith an d  as set fo rth  in the  schedule of 
wages a ttached  hereto , m ark ed  “E xh ib it A ” an d  m a d e  a p a r t  hereof.
It is herew ith un d ersto o d  an d  ag reed  th a t n o tw ith stand ing  said schedule of m inim um  w ages any  an d  all 
em ployees now  receiving a  w age higher th an  th a t ind ica ted  in said schedule of w ages for the  particu lar 
class of w ork perfo rm ed , shall n o t have  the ir w ages red u ced  on account of the o p era tio n  of this agreem ent. 
It being fu rther un d ersto o d  th a t the sam e is app licab le  to  all em ployees w ho are  allow ed an d  receive o ther 
rem uneration  in add ition  to  their regular salaries.
SECTIO N  IV. It is hereby  ag reed  th a t the m ax im um  hours of w ork  an d  the cond itions u n d er which 
said hours of w ork  shall b e  p erfo rm ed  b y  th e  em ployees are  as follow s:
A. FEMALE EMPLOYEES
No fem ale m em ber of the U nion shall b e  req u ired  to  o r shall w ork  m ore  th an  8 hours p er day, nor 
m ore than  48 hours p er w eek ; it be ing  u n d ers to o d  th a t  the  said  48  hours p er w eek shall be an d  constitu te 
a w orking w eek, and  th a t all w ages fixed herein  by  th is  con trac t for fem ale help  are  so fixed upon  the  basis 
of a 48 hour week. Said 8 hours constitu ting  a d a y ’s w ork  shall be  w orked  w ithin 9 hours, w ith one hour 
for lunch, and  said 48  hours, constitu ting  a w eek’s w o rk  shall b e  w orked  w ithin 6 days.
B. MALE EMPLOYEES
No m ale m em ber of the U nion shall be  required  to  o r shall w ork m ore  than  Sixty (6 0 )  hours per 
w eek (w ith  the exception  of inventories as h e re in a fte r  set fo rth ) ; it being  u n d ers to o d  th a t the said 60 hours 
p er w eek shall be and  constitu te a w orking w eek, an d  th a t all w ages fixed herein by  this con trac t are  so fix­
ed  upon the basis of a 60 hour w eek ; w herever an d  w h en ev er possible, hav ing  due  regard  to  the p e c u l ia r ­
ities of the business, a d a y ’s w ork  shall consist of 10 hours, said  10 hours to  be w o rk ed  w ith in  e leven  (1 1 )  
hours, w ith one hour off for lunch, and  th a t said 60  h o u rs  constitu ting  a w eek’s w ork  shall in all events be 
w orked  w ithin six ( 6 )  days. It is un d ersto o d  and  ag re e d  th a t w henever an  em ployee w orks m ore than  10 
hours in one or m ore days of any  w eek his hours of w o rk  on o ther days w ithin the sam e w eek m ust b e  re ­
duced in p roportion  to  the hours w orked  over and  a b o v e  the said 1 0 hours.
T he Union agrees th a t its m em bers shall w ithout ex tra  com pensation  take  inv en to ry  a t such tim es as 
the em ployer deem s necessary  an d  convenien t, bu t in  no ev en t shall said  m em bers of the  U nion w ork  m o re  
than 50 hours in any  one ca len d ar y ear on said in v en to ries  w ithou t receiving ex tra  com pensation  fo r all 
hours w orked  in excess of said 50 hours p er year.
It is fu rther u n d ersto o d  an d  ag reed  th a t in the ev en t ex tra  em ployees, m ale  o r fem ale, are  em ployed  
they should w ork  un d er an d  b e  sub jec t to  the sam e regu lations an d  provisions as herein set forth, and  tha t 
in the even t any em ployee is w ork ing  less hours th a t th e  m axim um  hours here in ab o v e  specified a t the tim e 
this ag reem ent is signed, such em ployee shall suffer no increase in hours b y  reason  of the  o p era tion  of this 
agreem ent.
SECTIO N  V . T h e  E m ployer agrees to  close for business an y  an d  all estab lishm ents o p era ted  b y  him, 
and  th a t any  an d  all em ployees shall n o t be  required , n o r shall they  w ork, upon  the follow ing Legal H oli­
days, w ithout any  reduction  in p ay  for ho liday  closing: New Y ea r’s D ay, W ash in g to n ’s B irthday, M em ­
orial D ay, 4 th  of July, L ab o r D ay, T hanksgiv ing  D ay  an d  C hristm as D ay.
It is fu rther agreed  th a t w hen any  of the ab o v e  ho lid ay s fall upon  a S unday  th ey  shall be  observed  the 
following M onday.
SECTIO N  VI. W hen  any  m em b er of the U nion  is su spended  or expelled  from  the U nion, the em ploy­
er shall and  hereby  agrees to  discharge such su sp en d ed  or expelled  m em b er w ithin seven ( 7 )  days after 
receiving due notice from  the U nion of such action  ta k e n  against such m em ber.
SECTIO N  VII. In considera tion  of the  E m p lo y er signing this ag reem en t an d  fulfilling the conditions 
thereof, the U nion agrees to  no tify  its m em bership , th e  C en tral L ab o r C ouncil of A lam ed a  C oun ty  an d  the 
Building T rad es Council of A lam ed a  C ounty, th a t th e  E m ployer herein has signed  this collective bargain ing
agreem ent w ith the U nion. T h e  U nion fu rther agrees to  loan to  the E m p lo y er.................... U nion S tore C ards
as needed , the p ro p e rty  of an d  issued b y  the  R eta il C lerks P ro tec tive  A ssociation , for the  period  this 
con trac t shall be  in full force an d  effect; p ro v id ed  how ever, th a t the E m ployer agrees to  su rren d er said 
U nion S tore C ards so loan ed  to  him  as aforesaid  upon  the exp iration  of this ag reem ent, o r upon  dem and  
m ade upon  him  b y  the U nion, o r upon  v io la tion  of a n y  provision  or provisions of this agreem ent.
SECTIO N  VIII. T h e  U nion agrees th a t an d  it sha ll upon  the execution  of this ag reem en t notify  its 
m em bers of the provision hereof, an d  shall th e re a fte r  discipline any  of its said  m em bers found  guilty  of the 
v io lation  of the  goodw ill an d  coopera tion  of this co llectve bargain ing  agreem ent, an d  it shall en d eav o r to  
en ter into an d  m ain tain  w ith em ployers of its m em bers in the retail food  business, agreem ents, the provisions
and  s tan d ard s of w hich shall be as like to  this as the  U nion  is ab le  to  obtain .
SECTIO N  IX. T h e  te rm  of this ag reem en t shall be  one year from  d a te  of execution  of this con trac t 
and  during  all of said term  it shall b e  in full force a n d  effect, an d  sub jec t to  renew al from  y ear to  year as 
here inafter p ro v id ed : In the  ev en t any  am en d m en t o r  a lte ra tion  to  this con trac t is to  be  p ro p o sed  by  any  
of the parties hereto , then  an d  in th a t ev en t notice to  the o th e r parties  h ere to  of the  p ro p o sed  am en d m en t 
or a lteration  m ust be given w ithin a  perio d  of tim e 3 0  days b e fo re  the  d a te  of exp iration  of the curren t 
term  of this contract, an d  it is fu rther ag reed  th a t arty  p a rty  h ere to  n o t p resen ting  any  p ro p o sed  altera tion  
o r am endm en t during  said period  of tim e as afo resaid  shall consen t th e reb y  to  the renew al an d  continuance 
of this ag reem ent in full force an d  effect for the y ear im m ed ia te ly  nex t follow ing said exp iration  date.
IN WITNESS WHEREOF, the  parties here to  have  hereun to  set the ir h an d s an d  seals b y  their respective
officers duly  au thorized  to  d o  so this......................................................d ay  o f...................................................................   1936.
STO R E C A R D S :
RETAIL FOOD CLERKS’ UNION, LOCAL NO. 870
By
F irs t Party .
By
Second Party .
EXHIBIT “A ”
SCHEDULE OF WAGES
CLASS “A ” STORE 
GROCERY
Store M anagers ...............................  $ 4 0 .0 0  p e r w eek
D ep artm en t M anagers ............................................................................  3 0 .0 0
1st C heckers ..............................................................................................  2 7 .3 0
2nd  C heckers, C om bination  C lerks .................................................  2 5 .0 0
S tockm en— B ackroom  M en, E xperienced  ....................................  2 2 .5 0
A ppren tices (less than  90 d a y s ) .........................................................  18 .00
P R O D U C E
D ep artm en t M anagers ............................................................................ $ 3 0 .0 0  p e r w eek
H ead  C lerks ..............................................................................................  2 5 .0 0
E xperienced  Jun io r C lerks ....................................................................  2 2 .5 0
A ppren tices (less than  90  d a y s ) .........................................................  18 .00
D E L IC A TESSEN — (M ale E m ployees)
M anagers ...................................................................................................... $ 3 0 .0 0  p er w eek
A ssistan t M anagers .................................................................................  2 5 .0 0
H ead  C lerks ................................................................................................. 2 2 .5 0
E xperienced  C lerks ........................................   2 0 .0 0
A ppren tices (less th an  90  d ay s) ....................................................... 18 .00
D ELIC A TESSEN — (F em ale  E m ployees)
M anagers ...................................................................................................... $ 2 2 .5 0  p e r w eek
A ssistant M anagers .................................................................................  2 0 .0 0
E xperienced  C lerks .................................................................................  18 .00
A ppren tices (less than  90  d ay s) ....................................................... 16 .00
C A SH IER S— (F em ale  E m ployees)
P roduce C ashiers ......................................................................................$ 1 8 .0 0  p er w eek
C LA SS “ B ”  ST O R E
M anagers ...................................................................................................... $ 3 0 .0 0  p er w eek
1st C heckers ................................................................................................. 2 5 .0 0
Stockm en— B ackroom  M en— E xperienced  .................................. 2 2 .5 0
A pprentices (less than  90 d a y s ) .........................................................  18 .00
F or the purpose of this schedule a class “ B” S to re  is defined  as one em ploying five clerks 
selling only grocery goods, and  n o t including delicatessen  or vege tab le  o r o th e r departm en ts, 
stores are Class “ A ” Stores.
or less and  
A ll o ther
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U.S. DEPARTMENT OF LABOR
BUREAU OF LABOR STATISTICS
W A S H I N G T O N
February 25, 1936
Mr. Herbert A. Goldfarb, Sec. #870 
Retail ClerkS' Protective Ass'n. 
2985 School Street 
Oakland, California
Dear Sirs
Information has come to us that you have concluded an agreement 
with the Lucky stores.
As the Bureau of Labor Statistics endeavors to keep a record of 
all union agreements and all renewals of existing contracts, I am 
writing to ask if you will kindly furnish a copy of the agreement.
If you have only one copy available and so designate, we shall be 
glad to type a duplicate and promptly return the original. If you 
so indicate, wo shall keep the identity of the agreement confiden­
tial, using the material only for general analysis which will not 
reveal the name of the union.
We shall appreciate your cooperating with us by answering the 
questions listed below and by giving any other information which you 
think might be useful to us. The enclosed envelope for reply 
requires no postage.
If at any time we can be of service to you, please write us.
Very truly yours,
Isador Lubin
Commissioner of Labor Statistics
Name of company or employers’ association signing agreementC .Crouch.President
— Lucky b±.Qren^|Pjen,i.nsula s t o r e s  _____________________
(If more than one, please list on reverse side)
Number of union members affected ___125___________________________
Number of non-members affected____none ____  __  ______
Comments regarding territory covered, etc.__These stores are loaated
to. date II stores. By August, of this
stores.
Calif.
y e a r we will have a membership of over 300 in 2o of these
(Name of pprson furnishing information) (Address)
Oakland, California 
Dear Sirs
Thank you very much for the copy of your agreement 
with the Lucky Stores and the information concerning coverage. 
We appreciate your cooperation in furnishing this material.
Our records show that you have also entered into 
agreements with the following employers:
Fairfax Market 
D. L. Liquor stores 
Dagnas Market 
Clay-Nine Liquor store 
Villa's grocery at Albany
Was the same agreement signed by these companies?
If not, can you furnish us with copies of the agreements 
they signed? If you have only one copy available and so 
indicate, we shall be glad to type a duplicate and promptly 
return the original.
We should also appreciate the information requested 
below concerning your agreement with the companies noted. 
The enclosed envelope for your reply requires no postage.
Enc.
Very truly yours,
v£Li_
Isador Lubin
Commissioner of Labor Statistics
Number of union members affected by agreement ______
Number of non-members affected n o n e ___
Comments regarding territory covered, etc.Alameda flrmnty
iLhe ..ak.Q.vg, stores .all signed the, same agreement gs-the Lucky
Stoees.
